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period.period.period.period.””””
---- Mark Baldassare 

California in the New Millennium
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GRAPHIC SOURCE: TenStep 
Project Management Website
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FUTURE CONTACT FUTURE CONTACT FUTURE CONTACT FUTURE CONTACT 
INFORMATIONINFORMATIONINFORMATIONINFORMATION::::
Preston W. BlevinsPreston W. BlevinsPreston W. BlevinsPreston W. Blevins

EEEE----mail: mail: mail: mail: pwblevins@earthlink.netpwblevins@earthlink.netpwblevins@earthlink.netpwblevins@earthlink.net
Phone: 562.708.9773Phone: 562.708.9773Phone: 562.708.9773Phone: 562.708.9773

THANKS FOR ATTENDING – ENJOY THE 

REST OF THE MEETING


